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Introduction 
 
This transparency report has been prepared in accordance with the requirements of article 18 
of the Maltese Accountancy Profession Act, Cap.281.  
 
The act requires that auditors carrying out statutory audits of public interest entities must 
comply with certain regulations within four months of each calendar year. 
 
The contents of this report explain how HLB CA Falzon operates, ensuring that we, as an audit 
firm, give our clients audits of high standards as expected by the local and international 
guidelines. This serves as a public statement to the firm’s clients, regulators and the general 
public to provide assurance, compliance services and audit quality to both local and 
international clients. 
 
 
This report will describe the policies and procedures adhered to by the firm and that were 
effective as at 31 December 2018. The information below will better describe the firm’s setup 
and governance structure in more detail, relating to: 
 

 The setup of the firm and its network. 
 Governance Structure  

 
 
 
On behalf of the firm, 
 
 
 

 
 
 
 
 
Jozef Wallace Galea 
Partner and Compliance Officer 
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 The setup of the firm and its network. 
 
HLB CA Falzon is a civil partnership constituted in Malta. The company is registered as a firm 
with the Accountancy Board in terms of the Accountancy Profession Act. As at 31 December 
2018, the firm is wholly owned by four partners, three of which hold a practicing certificate in 
auditing.   
 
The main services that the firm offers are audit & assurance services, consultancy & tax services, 
accounting & secreterial support, corporate and other related services. 

The firm’s registered address is Central Office Buildings, Block A, Level 1, Mosta Road, Lija – LJA 
9016, Malta.  

The structure of HLB CA Falzon comprise of four Partners: 
 
  
 

                                                                    
                                 

   Jozef Wallace Galea                 Alfred Falzon  
                  Partner - Audit services &                Partner - Audit Services 
        Compliance Officer 
   

                                                                         
    
 

Patrizio Prospero                Adrian Sultana                                                             
Partner - Consultancy Services                                            Partner - Accounting & Payroll                    
                  Services      
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 Governance Structure 

The partners meet on a regular basis to discuss various current issues including business in 
general, economic issues, management’s issues such as financial and human resources and the 
future prospects for the firm. 

The partners make sure that the firm’s goals are reached and make sure that they comply with 
the terms of the Accountancy Act and in line with the HLB international guidelines. 

The body is composed of: 

Jozef Wallace Galea – Partner and Compliance Officer 
Alfred Falzon – Partner  
Patrizio Prospero - Partner and Money Laundering Reporting Officer 
Adrian Sultana - Partner  
 
 
 

 Quality Control procedures 

HLB CA Falzon has its own internal quality control manual. This maintains policies to provide 
assurance that the firm comply with the relevant ethical standards. 

 
HLB International 
 

 

HLB CA Falzon is a member of HLB International, an international network of audit 
and accounting firms. HLB International is a non-practicing firm which was formed in 
1969; it does not even provide services to the public. The aim of HLB International is to 
generate business within its member firms. Each member firm carries out its business 
in its own name and in each country. HLB International is mostly ranked among the top 11 
internationally. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HLB members work together globally to serve 
clients’ multinational needs, providing 

experienced solutions in a wide range of 
service lines and industry sectors.
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 Countries of audit firms within HLB network 

AMERICA 

Country Audit firm 
Argentina HLB Estudio Della Rocca- Piazza – Almarza 
Bahamas HLB Galanis & Co 
Bermuda HLB (Bermuda) Ltd. 
British Virgin Islands HLB Trinity Financial Services Ltd. 
Bolivia HLB BAREA VARGAS & ASOCIADOS 
Brazil HLB Brazil 
Canada Millard, Rouse & Rosebrugh LLP                                       

Schwartz Levitsky Feldman LLP                                          
Facet Advisors Inc. 

Cayman Islands, B.W.I HLB Berman Fisher 
Chile HLB Chile - Consultores y Auditores de Empresas Ltda. 
Colombia HLB PEÑALOSA CONSULTORES SAS 
Cuba Interaudit. S.A (Cuba) 
Dominican Republic HLB Santo Domingo D. R. Auditores & Consultores 
Ecuador HLB Consultores Morán Cedillo 
El Salvador HLB El Salvador, S.A. De C.V. 
Guatemala HLB Bámaca Morales & Asociados / HLB Finanzas 

Creativas, S. A. 
Guyana HLB, R. Seebarran & Co 
Honduras HLB Alfaro y Asociados S de R.L de C.V. 
Jamaica HLB Jamaica 
Mexico HLB Lebrija, Álvarez y Cía., S.C.                                              

HLB C. Mondragón y Compañia Contadores Publicos, S.C.                                                             
HLB Olea, Trujillo y Asociados, S.C.                                       
HLB Espinosa Vargas Graf y Cía., S.C.                                    
HLB Villarreal, López, Valdez, S.C. 

Netherlands Antilles HLB Jourdain & Partners 
Nicaragua HLB Nicaragua Guadamuz Rueda Martinez & Cía Ltda 
Panama HLB Cheng y Asociados 
Paraguay Anazco Contadores & Consultores 
Peru HLB Alonso, Hohagen & Asociados 
Puerto Rico  LLM&D CPA PSC 
Trinidad and Tobago HLB Montgomery & Co. 
Turks and Caicos Islands HLB (TCI) Ltd. 
United States of America Eide Bailly LLP                                                                                

HLB Gross Collins, P.C.                                                                
PYA, P.C.                                                                                       
BerryDunn 

Uruguay HLB DCA, Contadores & Asociados 
U.S. Virgin Islands Beierholm                                                                                                

Eide Bailly LLP                                                                             
HLB Jivanjee & Company 
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ASIA PACIFIC 
Country Audit firm 

Afghanistan HLB Ijaz Tabussum & Co., 
Australia Lorkin Delpero Harris                                                   

Thomas Noble & Russell                                                          
HLB Mann Judd                                                                         
Cutcher & Neale 

Bangladesh S F Ahmed & Co 
China CAC CPA LLP – Beijing                                                               

Sichuan Zhongfa CPA Co., Ltd.                                                     
GP CPAs LLP                                                                             
Hexin LLP                                                                                        
Baicheng Tax Consulting Services                                       
ThinkBridge Consulting 

Fiji Islands HLB Mann Judd 
Hong Kong SAR HLB Hodgson Impey Cheng Taxation Services Limited 

HLB Hodgson Impey Cheng Limited                                      
HLB Hodgson Impey Cheng Corporate Recovery & 
Forensic Services Limited 

India Manubhai & Shah LLP                                                                        
Guru and Jana, Chartered Accountants                                
Manubhai & Shah LLP                                                                 
S.S. Kothari Mehta & Company                                                    
R. Subramanian and Company                                                     
Roy Varghese and Associates 

Indonesia HLB Hadori Sugiarto Adi & Rekan                                         
HLB Hadori Consulting 

Japan Kyoritsu Audit Corporation                                                     
HLB MEISEI LLC                                                                              
Takano Sogo Accounting Firm 

Kazakhstan IAC Centeraudit-Kazakhstan LLP 
Korea Shinwoo Accounting Corporation 
Kyrgyz Republic HLB Marka Audit 
Malaysia HLB Ler Lum 
Mongolia HLB Mongolia Audit LLC 
New Zealand HLB Mann Judd Limited 
Nepal P.L. Shrestha & Co 
Pakistan HLB Ijaz Tabussum & Co 
Philippines Diaz Murillo Dalupan and Company 
Singapore HLB Atrede LLP                                                                            

Foo Kon Tan LLP 
Sri Lanka Nihal Hettiarachchi & Company 
Taiwan Candor Taiwan CPAs 
Thailand HLB (Thailand) Ltd. 
Uzbekistan HLB Tashkent 
Vietnam AASC Limited 
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EUROPE 
Country Audit firm 

Albania T.A.L.I.S. Tax Audit Legal International Service 
Armenia AMH Audit 
Austria Mollatz Reitsamer + Partner GmbH                                       

HLB Vorarlberg GmbH Steuerberatung und 
Wirtschaftsprüfung                                                                       
Erharter Wirtschaftstreuhand SteuerberatungsgmbH          
HLB Prüf-Treuhand GmbH & Co KG Steuerberatung und 
Wirtschaftsprüfung 

Azerbaijan Ekvita Consulting LLC 
Belarus HLB Yurisaudit LLC 
Belgium HLB Belgium 
Bosnia and Herzegovina Revik doo Sarajevo 
Bulgaria HLB Bulgaria 
Channel Islands PraxisIFM 
Croatia HLB Inzenjerski biro.                                                                         

HLB Revidicon                                                                               
HLB Zagreb 

Cyprus HLB Cyprus 
Czech Republic HLB Proxy a.s.                                                                                  

HLB PROXY-AUDIT, s.r.o. 
Denmark Beierholm 
Estonia HLB Expertus KLF Ltd 
Finland Tietotili Consulting Oy 
France Groupe MG                                                                                        

COGEP                                                                                            
HLB GROUPE COFIME 

Georgia Financial Management Group 
Germany Dr. Daiber & Partner Stuttgart mbB                                       

Scheidle & Partner Treuhand mbB 
Wirtschaftsprüfungsgesellschaft Steuerberatungsgesellschaft           
HLB Dr. Klein, Dr. Mönstermann + Partner GmbH                 
LKC Löwenau & Partner Steuerberatungsgesellschaft   
Hamburger Treuhand Gesellschaft Schomerus & Partner         
HLB Dr. Stückmann und Partner mbB 

Gibraltar HLB Gibro Group 
Greece HLB HELLAS 
Hungary HLB Magyarország Kft 
Ireland HLB Ryan & Co.                                                                             

HLB Sheehan Quinn                                                                     
HLB McKeogh Gallagher Ryan 

Isle of Man Affinity Management Services Limited 
Italy Fidital Revisione Srl                                                                         

HLB Studio Taxlex                                                                        
HLB Analisi S.p.A.                                                                           
HLB Studio Brocca & Partners 

Latvia “Sandra Dzerele un partneris" SIA 
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Lithuania HLB Provisus UAB 
Luxembourg HLB FIDUCIAIRE FERNAND FABER 
Macedonia Rafajlovski Audit DOO 
Malta HLB CA MALTA LTD 
Montenegro HLB Mont Audit 
Netherlands HLB Amsterdam                                                                           

HLB Van Daal                                                                                 
HLB Den Hartog Accountants & Consultants                          
HLB Nannen 

Norway Revisorkollegiet AS                                                                  
Glocal Tax & Payroll AS 

Poland HLB M2 Audyt Sp. z.o.o. Sp.k.                                                         
Getsix Group 

Portugal APPM, SROC, LDA                                                                        
Conceito                                                                                             
Victor José & Associados, SROC, Lda. 

Romania Contexpert Consulting SRL 
Russia HLB Energy Consulting                                                                    

HLB PACC Audit                                                                             
HLB Univers-Audit                                                                        
HLB Vneshaudit                                                                            
HLB Prime Advice, Audit and Consulting Group 

San Marino HLB San Marino 
Serbia HLB T&M Consulting d.o.o                                                          

HLB DST-Revizija d.o.o 
Slovakia Mandat Consulting, k.s. / Mandat Audit, s.r.o. 
Slovenia Audit - IN d.o.o. (Slovenia)                                                           

Audit & CO d.o.o. (Slovenia) 
Spain Bové Montero y Asociados                                                         

Consultores Sayma, S.A.                                                                 
Luján Auditores, S.L.                                                                    
Bové Montero y Asociados                                                          
THM Eduardo Molina & Asociados Abogados-Asesores-
Auditores                                                                                         
THM Eduardo Molina & Asociados Abogados-Asesores-
Auditores 

Sweden HLB WE Audit                                                                                 
HLB Revisorsgruppen 

Switzerland BEAU HLB                                                                                              
Veco Group                                                                        
Ostschweizerische Treuhand Zürich AG 

Turkey Vezin Yeminli Mali HLB IST                                                          
BM Tax Consulting CPA Services 

Ukraine HLB Ukraine LLC 
United Kingdom Beever and Struthers, Chartered Accountants and Business 

Advisors                                                                                             
Lovewell Blake LLP                                                                   
Hazlewoods LLP                                                                        
Hawsons                                                                                      
French Duncan 
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MIDDLE EAST AND AFRICA 
Country Audit firm 

Algeria HLB GAAP EXPERT CORP 
Angola AngoContas Ltd 
Bahrain Elyaa Audit and Consulting 
Benin HLB KMC West Africa 
Burkina Faso HLB KMC West Africa 
Cameroon HLB Audit Consult Plus 
Central African Republic HLB Audit Consult Plus 
Congo, Democratic Republic HLB Audit Consult Plus 
Djibouti HLB Djibouti 
Egypt HLB Egypt-Amgad Fathy Kamel                                                  

Safwat Ebeid & Co. 
Equatorial Guinea HLB BER Chartered Accountants 
Ethiopia TMS Plus PLC 
Eritrea HLB Abraham Isaac & Company 
Gabon Premus Conseils 
Ghana Morrison & Associates 
Guinea-Bissau HLB KMC West Africa 
Iran HLB Modaberan- Razdar Audit Firm 
Israel HLB Gai, Goffer, Yahav, Guilman, Udem & Assoc 
Ivory Coast HLB KMC West Africa 
Jordan Michel Sindaha & Co 
Kenya Cezam and Associates Limited 
Kuwait HLB Kuwaiti Accountant Auditing 
Lebanon HLB Barghoud & Associates                                                       

HLB Fiducia 
Madagascar AUDITEURS ASSOCIES CGA 
Malawi HLB Malawi 
Mali HLB KMC West Africa 
Mauritius HLB Appavoo & Associates                                                        

HLB Appavoo International Ltd 
Morocco HLB MOROCCO 
Mozambique HLB Mozambique 
Niger HLB KMC West Africa 
Nigeria HLB Z. O. Ososanya & Co. 
Oman HLB Chartered Accountants Group 
Palestinian Ruled Territories Palestia 
Qatar Antonio Ghaleb & Partners 
Reunion Expertise Comptable Conseils                                                    

Atectam & Partners 
Rwanda HLB MN & Associates 
Saudi Arabia INTERNATIONAL ACCOUNTANTS 
Senegal HLB Senegal 
Syria HLB FIDUCIA l.l.c. 
South Africa HLB Certified Master Auditors                                                

PraxisIFM                                                                                       
HLB Barnett Chown Inc. 
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South Sudan HLB Oryem for Audit & Financial Management Consultancy 
Co. Ltd. 

Tanzania HLB MEKONSULT 
Togo HLB KMC West Africa 
Tunisia HLB GS Auditing&Advisory 
Uganda Jim Roberts & Associates 
United Arab Emirates HLB Jivanjee & Company                                                            

HLB Hamt                                                                                
Fiducia Business Advisors DWC LLC 

Yemen HLB Yemen 
Zambia HLB Zambia 
Zimbabwe HLB Zimbabwe 

 
Total turnover achieved resulting from statutory audit of annual and 
consolidated financial statements for year 2018 
 
 
 
 

 
 
 

EUR 2.38 billion - Global revenue up 15% from 2017

Audit & Assurance Accounting Tax Advisory Other services

Audit & Assurance 
38%

Accounting
10%

Tax 26%

Advisory 18%

Other 
services 8%
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General Policy Statement 
 
It is the firm’s objective to establish, implement, maintain, monitor and enforce a quality 
control system that provides reasonable assurance that the partners and staff members 
of the firm comply with the International Standard on Quality Control (“ISQC”) 1, 
“Quality Control for Firms that Perform Audits and Reviews of Financial Statements, and 
Other Assurance and Related Services Engagements” and that the firm’s engagement 
reports are appropriate for the circumstances. 

 

Mission Statement 
 
Our mission is to: 

 Promote a profitable and sustainable business activity; 
 Provide an exceptional service to our clients through our remarkable service; 
 Produce work within reasonable timeframes and adhere to deadlines; 
 Provide a professional and ethical service aiming for work uniformity and good 

practices throughout the firm. 
 All partners and staff are, responsible for implementing the firm’s quality control 

policies and procedures. 
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Leadership Responsibilities for Quality 
within the Firm 
 
The firm’s partners decide on all key matters regarding the firm and its professional 
practice.  The partners accept responsibility for leading and promoting a quality 
assurance culture within the firm and for providing and maintaining the manual and all 
other necessary practical aids and guidance to support engagement quality. 

Partners may serve in more than one role if all personnel have a clear understanding of 
each partner’s responsibilities.  These roles are defined as follows: 

The CP (Compliance Partner) is responsible for monitoring the effectiveness of work 
performed and for all complaint and allegation matters. The CP is also required to consult 
and respond on all matters related to ethics, including independence, conflict of interest, 
privacy and confidentiality.  

The HR (Human Resources) partner is responsible for all human resource functions, 
including recordkeeping with respect to professional duties such as fees and continuing 
professional development (CPE). 

The QCR (Quality Control Reviewer) is any professional performing the function of 
engagement quality control review.  

Relevant Ethical Requirements 
The objective is to provide reasonable assurance that the firm and its personnel comply 
with the relevant ethical and independence requirements.  The Code of Ethics 
establishes fundamental principles which are to be followed by the firm and include: 

 Integrity; 
 Objectivity; 
 Professional competence and due care; 
 Confidentiality; and  
 Professional behaviour. 

 
1. Independence 

The partners and all staff must be independent both in mind and appearance of their 
assurance, clients and engagements.   

Independence of mind permits the provision of an opinion without being affected by 
influences that compromise professional judgment, allowing an individual to act with 
integrity and exercise objectivity and professional scepticism. 
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Independence in appearance involves the avoidance of facts and circumstances that are 
so significant that a reasonable and informed third party, having knowledge of all 
relevant information would reasonable conclude that the firm’s or a member of the 
engagement team’s integrity, objectivity or professional scepticism have been 
compromised. 

Independence is maintained throughout the engagement period for all assurance 
engagements as set forth in and by the International Federation of Accountants, Code of 
Ethics for Professional Accountants (IFAC Code), specifically Section 290, ISQC 1 and 
International Standard on Auditing (ISA) 220, “Quality Control for an Audit of Financial 
Statements.” 

The firm is responsible for the development, implementation, monitoring and 
enforcement of policies and procedures designed to assist all partners and staff in 
understanding, identifying, documenting and managing independence threats and for 
the resolution of independence issues that arise prior to or during engagements. 

 

The Compliance Partner is ultimately responsible on the firm’s behalf and, therefore 
(after consultation with other partners), has the final decision on any independence 
threat resolution, including: 

 Resignation from a specific engagement or client relationship; 
 Determining and imposing specified safeguards, actions and procedures to 

manage threats and potential threats appropriately; 
 Hearing and investigating unresolved independence compliance concerns raised 

by members of the engagement team (or by other partners and staff); 
 Ensuring appropriate documentation of the process and resolution of each 

significant independence issue; 
 Invoking sanctions for non-compliance; 
 Initiating and participating in pre-emptive planning measures to help avoid and 

manage potential independence concerns; and 
 Arranging additional consultation, if needed. 

When threats to independence that are not at an acceptable level are identified, and the 
firm decides to accept or continue the assurance engagement, the decision shall be 
documented.  The documentation should include a description of threats identified and 
the safeguards applied to eliminate or reduce the threats to an acceptable level. 

The firm shall maintain a database which provides a listing of all clients for whom 
independence is required and a list of prohibited investments in these clients which is 
easily accessible by all members of the firm. 
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2. Responsibilities – Partners and Staff 

All partners and staff are required to be aware of and understand the IESBA Code 
Section 290 and Section 291, ISQC 1.20 - .25 and ISA 220.11.  The firm’s independence 
policy requires all members of the engagement team to meet these provisions for all 
assurance engagements and reports issued. 

At least annually, the firm will obtain from all partners and staff, who are required to be 
independent by relevant ethical requirements, a written confirmation that they 
understand and have complied with the firm’s independence policies and procedures. 

Acceptance and Continuance 
An important aspect of making sure that the firm delivers high quality engagements is 
to take the right clients and engagements. The firm only accepts or continues an 
assignment if it has concluded that: 
 

 the appropriate due diligence is in place; 
 the client does not lack integrity; 
 the firm is competent to perform the services required; 
 the client can comply with Ethical Standards; 
 addressing the relevant independence and conflict of interest issues; and 
 ensure to allocate the appropriately experienced and skilled staff 

 
The engagement letter is part of the client engagement acceptance process.  An 
engagement letter shall be issued every year. 

The firm also implements policies and procedures to ensure confidentiality in the 
client’s personal information. 

New Client Proposals 
An evaluation of a prospective client and authorized approval shall precede issuance of 
any client proposal.  For each new engagement client, a review process is undertaken 
and documented before the firm can accept the engagement.  This process will include 
an assessment of the risks associated with the client. The engagement partner must 
approve and sign off on the decision to accept or continue an engagement. Several due 
diligence documents are requested before a new client is accepted.   
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Human Resources 

The firm recognizes the value and authority of the HR in all human resource matters.  
The HR has responsibility for: 

 Maintenance of human resource policies; 
 Identification of required policy changes resulting from labour laws and 

regulations, and to remain competitive in the marketplace; 
 The provision, guidance and consultation on human resource related matters; 
 Maintenance of performance evaluation appraisal systems; 
 The recommendation of specific actions or procedures appropriate to the 

circumstance where applicable; 
 The scheduling of in-house professional development; 
 Maintenance of personnel files (including annual declarations of independence, 

acknowledgement of confidentiality, and continuing professional development 
reports); and 

 Development and delivery of orientation training. 
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a. Continuing Professional Development 

Partners and staff must meet the minimum Continuing Professional Education (“CPE”) 
requirements as defined in the regulations issued by the Malta Institute of Accountants 
under Section 2.17 of the Institute Statute, which regulations shall be followed by all the 
Institute ‘s Members in the maintenance and improvement of their professional 
competence and skills.  CPE is the time spent by a member in assimilating knowledge 
and increasing competence in technical, professional, managerial and other subjects 
relevant to the conduct of his or her work.  Such CPEs can take various forms, but all 
share one common objective, that of increasing one’s knowledge and capabilities. 

The minimum requirements that the firm’s staff is required to meet for the CPE 
requirements is of at least 120 hours of CPE over a period of three consecutive years; 
with a minimum of 25 hours every year (a minimum of 10 hours Core competence). 

Every year, the staff must ensure that they complete a confirmation form that the CPE 
requirements have been met. The firm regularly monitors and ensures that these 
requirements are being met.  

In order to keep up with the relevant laws and regulations, HLB CA Falzon performs in 
house training by providing seminars by its partners, staff and hires qualified speakers 
to deliver training to all the staff.  

b. Assignment of Engagement Teams 

Through its policies and procedures, the firm ensures the assignment of appropriate 
partners and staff to each engagement.  Such engagement assignments are done by a 
simple discussion among the partners and audit managers considering the 
competencies of the individual and the complexities of the assignment. 
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The firm is responsible for ensuring that the engagement partner assigned to each 
engagement has the necessary competences and enough time to assume overall 
responsibility for performing the engagement according to professional standards and 
applicable regulatory and legal requirements. 

 

Corporate Social Responsibility 
Our firm participated in several charitable events during the year. These events 
comprise the ‘Pink October Campaign for Breast Cancer Foundation’, ‘The President 
Solidarity Fun Run’ and ‘Food Bank Lifeline Foundation – Reverse Adverse calendar 
Campaign’.   

Group photos for the President Solidarity Fun run and Pink October Campaign  

 

 

Rewarding Compliance 
 
The firm reinforces and stresses its commitment to a strong and effective quality 
control system through positive reinforcement and recognition of compliance, 
leadership, innovation, training, development and co-operation. 
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Engagement Performance 
 

Through established policies and procedures and its quality control system, the firm 
requires that engagements are performed according to professional standards and 
applicable regulatory and legal requirements. The firm’s overall systems are designed to 
provide reasonable assurance that the firm, its partners and staff adequately and 
properly plan, supervise, and review engagements and produce engagement reports 
that are appropriate in the circumstances.   

 

Role of the Engagement Partner 

The engagement partner is responsible for signing the engagement report. As leader of 
the engagement team, this individual is responsible for: 
 

 The overall quality for each engagement to which the engagement partner is 
assigned; 

 Forming a conclusion on compliance with independence requirements from the 
client, and, in doing so, obtaining the information required to identify threats to 
independence, acting to eliminate such threats or reduce them to an acceptable 
level by applying appropriate safeguards, and ensuring that appropriate 
documentation is completed; 

 Ensuring that appropriate procedures regarding the acceptance and continuance 
of client relationships have been followed, and that conclusions reached in this 
regard are appropriate and have been documented; 
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 Communicating promptly to the firm any information obtained that would have 
caused the firm to decline the engagement if that information had been available 
earlier, so that the firm and the engagement partner can take the necessary 
action; 

 Ensuring that the engagement team collectively has the appropriate capabilities, 
competence, and time to perform the engagement in accordance with 
professional standards and regulatory and legal requirements; 

 Supervising and/or performing the engagement in compliance with professional 
standards and regulatory and legal requirements, and ensuring that the report 
issued is appropriate in the circumstances; 

 

 
 

 Communicating to key members of the client’s management and those charged 
with governance his or her identity and role as engagement partner; 

 Ensuring, through review of the documentation and discussion with the 
engagement team, that appropriate evidence has been obtained to support the 
conclusions reached and for the report to be issued; 
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 Taking responsibility for the engagement team through appropriate consultation 
(both internal and external) on difficult or contentious matters; and 

 Determining when an engagement quality control review should be performed in 
accordance with professional standards and firm policy; discussing significant 
matters arising during the engagement and identified during the engagement 
quality control review with the engagement quality control reviewer; and not 
dating the report until the review is complete. 

Principals’ remuneration 

The firm’s principals’ remuneration is assessed on the yearly performance of the firm. 
The main objective is to deliver quality and excellent client service to clients. 

Audit partner rotation  

The firm adheres to audit partner rotation in order to safeguard the audit firm’s 
independence, as per IESBA Regulation. For audit of PIEs, the engagement partner, who 
is responsible for carrying out a statutory audit, shall cease his participation in the 
statutory audit of the audited not more than seven years from the date of their 
engagement. The engagement partner shall not participate in the statutory audit of the 
audited entity before three years have elapsed following that termination. 

Consultation  

The firm encourages consultation amongst the engagement team and, for significant 
matters, with others inside and, with authorization, outside the firm. Internal 
consultation uses the firm’s collective experience and technical expertise to reduce the 
risk of error and improve the quality of engagement performance. A consultative 
environment improves the partner or staff’s learning and development process and 
adds strength to the firm’s collective knowledge base, quality control system, and 
professional capabilities.  

Engagement Quality Control Review (“EQCR”)  

All engagements must be assessed against the firm’s established criteria (see below) to 
determine whether an EQCR shall be performed. This assessment should be made, in 
the case of a new client relationship, before the engagement is accepted, and in the case 
of continuing client, during the planning phase of the engagement.  

The EQCR shall include, as a minimum:  

 A discussion of significant matters with the engagement partner; 

 A review of the financial statements or other subject matter information and the 
proposed report;  

 Consideration of whether the proposed report is appropriate in the 
circumstances; and  
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 A review of selected working paper file documentation relating to the significant 
judgments the engagement team made and the conclusions it reached. 
 

Monitoring  
 

The quality control policies and procedures are an important part of the firm’s internal 
control system. Monitoring consists primarily of understanding this control system and 
determining — through interviews, walk-through tests, and file inspections — whether, 
and to what extent, this control system is operating effectively.  It also includes 
developing recommendations to improve the system, especially if weaknesses are 
detected or if professional standards and practices have changed.   

 

 

 

The firm relies on every partner or staff member at all levels to informally monitor and 
enforce quality, ethics, and professional and firm standards. This monitoring shall be 
inherent in every aspect of professional work. Partners and staff who are able to make 
decisions or oversee the work of others have a greater level of responsibility.   

The firm will also consider any feedback received from the Quality Assurance Unit of the 
Accountancy Board following their cyclical visits to the firm.  

Since the setting up of the Quality Assurance Unit, the firm has been reviewed once. The 
last review took place on 31st July 2015.  
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Evaluating, Communicating, and Remedying Deficiencies 

The firm shall address all deficiencies detected and reported by the compliance 
reviewer. Structural flaws indicated by deficiencies may require changes to the quality 
control or documentation system. If deficiencies are determined to be systemic or 
repetitive, immediate corrective action will be taken. The HR shall review detected 
deficiencies to determine whether courses or supplementary education could effectively 
address some of the issues behind the deficiencies.   

Complaints and Allegations  

The firm is committed to providing a high-quality service to clients and takes all 
complaints and allegations against the firm very seriously.  All complaints of whatever 
nature are reported to the respective engagement partner for immediate appropriate 
action.  Any complaint received from a client or other third party will be responded to at 
the earliest practical moment, with an acknowledgement that the matter is being 
attended to, and that a response will be forthcoming after it has been appropriately 
investigated. Periodic reports of complaints shall be prepared and circulated to all 
partners for further advice, training, disciplinary action or internal quality control 
systems changes. 

Documentation  
 

The firm maintains policies and procedures that specify the level and extent of 
documentation required in all engagements and for general firm’s use. It also maintains 
policies and procedures requiring appropriate documentation to provide evidence of 
the operation of each element of its system of quality control.  
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Public interest entities 
 
The Accountancy Profession Act Cap 281 defines public interest entities as those: 

 whose transferable securities are admitted to trading on a regulated market of any EU 
member state; 

 credit instritutions; 
 insurance undertakings; and 
 any other entities as may be prescribed by the Accountancy Board.  

 
The companies that fall into the definition of public interest entities were: 

 Halmann Vella Group P.L.C. 

 Klikk Finance P.L.C. 
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Audit services
46%
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24%
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3%

REVENUE OF HLB CA FALZON FOR 2018

Financial information 

 
The combined turnover of the entity as at 31st December 2018 amounted to € 
1,719,944. 

Revenue Breakdown            € 

1  Audit services                                                                             799.907  

2  Consultancy and tax services      201,305  

3  Accounting and secretarial support services    250,465 

4  Corporate services       407,267 

5 Other services                        61,000 

                    1,719,944 
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Revenue breakdown as required by Article 18 of the Accountancy 
Profession Act section 2(k)         
               € 

1  Revenues from the statutory audits of PIEs                                                                                            
and entities belonging to a group of undertakings                                                                                           
whose parent undertaking is a PIE       83,981                                                                           
  

2  Revenues from the statutory audits of other entities   715,926 
  

3  Revenues from permitted non-audit services to audited                                                               
entities         404,817 

 

4  Revenues from other non-audit services to other entities               515,220 

                    1,719,944 
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